
Educational Psychologist 

Department of Education, Sport and Culture 

We are looking for a trusted, supportive and compassionate Practitioner Psychologist to work with in our small, friendly and 
supportive team on the Isle of Man. Within this broad and varied role, you would work across our islands primary and 
secondary schools to deliver high quality and effective psychological service.  

We are an adaptable and forward thinking service and within this role you will have the opportunity to contribute to 
strategic developments and pathways, including SEN code of practice, autism pathway and early years pathway. In addition, 
we are keen to support practice development, so this role would provide opportunities to be involved in developments such 
as supporting attuned interaction through the application of Video Interaction Guidance (VIG), developing multi-agency 
working approaches, supporting suicide postvention support and responding to critical incidents.  

Here you will be able to enjoy a fantastic work-life balance whilst enjoying the many benefits living on the Island has to 
offer. If you are interested in making a positive difference in the lives of children, families, schools and the wider 
community, willing to adapt ways of working, build relationships in multi-professional teams and apply psychology to all 
aspects of your work, then we are interested in meeting you. 

 

 

 

Working together for the Isle of Man 

Key responsibilities 

 

You will: 

 Develop and deliver psychological consultation in schools and the wider community 

 Work along a continuum of psychological needs ranging from early intervention and development projects 

to complex casework involving therapeutic approaches. 

 Promote models of applied psychology and good practice to enable the optimal psychological 
development of children and young people 

 Work in partnership to support schools and settings in maximising effectiveness, raising standards and 

planning appropriate interventions at school and individual levels 

 Contribute to multi-agency work, which will include the provision of specialist advice and guidance 

 Liaise with schools and other partners, to engage in direct work with individuals, groups or organisations 

that will support the learning and psychological development of children and young people  

 Provide psychological input to child protection and safeguarding procedures 

 Build the capacity of schools and other services through the delivery of training 

 Contribute to the wider Division and Department agendas to improve outcomes for the children and 

young people 

 

 



Qualifications, Experience and Skills 

 Qualified status approved by the British Psychological Society (BPS) in Educational and Child Psychology (or equivalent 

practitioner psychologist qualification) including a degree in psychology suitable for graduate basis for registration and 
recognised postgraduate qualification. 

 Eligibility for British Psychological Society Chartered Status  

 HPCP registered or in the process of registering, pending confirmation of award 

 An excellent understanding of child development  

 An understanding of psychological theories and their application to children and young people 

 Knowledge and experience of evidence based approaches to early intervention  

 Excellent interpersonal skills demonstrating capacity to build strong working relationships with others 

 The ability to communicate effectively with a range of audiences 

 A ‘can do’ approach to developing inclusive and enabling learning environments 

 Tenacious practice to ensure the wishes of children and young people are heard 

 A proactive approach to continuing professional development 

 Hold a full valid driving licence and have access to your own vehicle 

Working together for the Isle of Man 

More Information 
 
More details can be obtained via the Job Description and Person Specification or from  
Jonathan Fee on 01624 686084 

Why join us? 

 Competitive salary and annual leave entitlement 

 Work within a small, friendly and supportive team  that values peer support  

 Enjoy a variety of work opportunities with strong interagency links with other services, including CAMHS, 
Health and Social Care 

 Developing our team to be the best they can be is important to  us and we actively support your own 
personal career goals, aspirations and development 

 We have dedicated Learning & Development facilities, offering a variety of courses, including Management 
and Leadership Courses, along with role specific training and development 

 Great opportunities to develop professional practice and to contribute to strategic developments and 
pathways 

 Our employees are able to take advantage of our rewarding pension scheme; we offer a defined benefit 
scheme where both you and the organisation contribute towards your future 

 We offer flexible working ensuring you have a work life balance 


